
Organisation Profile 

Joblink Plus supports over 80 communities across rural and regional NSW, 

going north to Tenterfield, south to Cowra, east to Newcastle and west to 

Broken Hill. We’re a not for profit working with communities to create 

sustainable employment. Since 1998 Joblink has managed, accounted for 

and reported on over 35 government initiatives with a total budget of over $250 million. Our purpose is to believe in 

and provide support to all people, connecting them to the dignity and fulfilment made possible through education and 

meaningful work.  

WORKSHOP: Attracting & Hiring in a Competitive Market 

When you imagine your workplace in 2025, who do you see? Is the team you have now (especially if it’s just you!) going to cut it, 

or will your business growth be cut off? From emerging leaders through to existing managers and senior leadership teams, this 

workshop will ask you to be honest about your business culture, and if your business is a place people want to work. Talented 

people get to choose their jobs, and are increasingly after much more than a competitive salary. If you can get the talent to come 

to you, will you be able to keep them? Presented by Anthony Sork, key note speaker and organisational psychologist, and Christine 

Shewry, CEO of Joblink Plus.   

PRESENTER PROFILE: ANTHONY SORK 

Anthony Sork is the managing director of Sork HC, a culture transformation, leadership development and executive 

coaching practice. He has over 15 years’ experience in executive coaching and developing senior executives and high 

potential leadership talent across Australasia, the UK and the USA.  Anthony works with individuals and leadership teams 

to support them in achieving sustainable high performance environments through behaviours. Anthony is also an 

employee attachment and detachment expert, with a particular focus on leadership behaviour driving culture, 

engagement and performance. 

PRESENTER PROFILE: CHRISTINE SHEWRY 

Christine has more than 40 years’ experience working in Recruitment, Vocational Training, Human Resources & 

Workforce Planning. Christine has held international executive roles as CEO and Managing Director in Australia, the 

United States and UK where she worked with Morgan & Banks, Adecco, Blue Arrow, IAG and The University of Sydney. 

Christine has served on the Board and worked closely with a number of Not for Profit organisations: Australian 

Volunteers International, Deaf Education Network, Reach Youth and Jobsupport. Christine is a recipient of the Telstra 

Business Women’s Award for NSW. 

WORKSHOP: Workplace Inclusion & Diversity 

A 2011 report by Deloitte found a direct correlation between diversity, inclusion, and business performance. The study found 

more diverse and inclusive workplaces experienced an 83% improvement on their ability to innovate, a 31% improvement in the 

ability to respond to changing customer needs, and a 42% improvement in team collaboration. So… knowing the workforce of 

tomorrow needs to be inclusive and diverse, how will you do that? Presenting evidence, insight and stories from various 

industries, as well as from real-life lessons learned at Joblink Plus, this workshop will be as practical as it is inspiring. Presented by 

Emily Roy, Executive Manager for Community Partnerships at Joblink Plus.  

PRESENTER PROFILE: EMILY ROY 

Since joining Joblink Plus in 2011 Emily has been part of leading dynamic cultural change in various roles including 

Communications and Contract Management. Now as Executive Manager for Community Partnerships Emily seeks to add 

value to other not for profits and leverage the Joblink Plus platform to encourage holistic responses to community 

challenges. Advocating for marginalised people at all levels of government, Emily is a Tamworth local who marvels at how 

her hometown has changed within a generation, and is excited to be part of the conversation.  

 


